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The average premium for employer-sponsored health insurance was $6,690 for 
single coverage and $18,764 for family coverage in 2017. Those figures are up 4 
percent and 3 percent, respectively, from last year. Contact your U.S. Employee 
Benefits Services Group representative to discuss strategies for reducing premium 
costs. 

 

ACA Mandate Penalties Still Effective 

The IRS Office of Chief Counsel has recently issued several 
information letters regarding the Affordable Care Act’s (ACA) 
individual and employer mandate penalties. These letters clarify the 
following: 

• Employer shared responsibility penalties continue to apply 
for applicable large employers (ALEs) that fail to offer 
acceptable health coverage to their full-time employees 
(and dependents). 

• Individual mandate penalties continue to apply for individuals that do not obtain acceptable 
health coverage (if they do not qualify for an exemption). 

These letters were issued in response to confusion over President Donald Trump’s executive 
order directing federal agencies to provide relief from the burdens of the ACA. 

According to these letters, the executive order does not change the law. The ACA’s provisions are 
still effective until changed by Congress, and taxpayers are still required to follow the law, 
including paying any applicable penalties. 
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Don't Forget About Voluntary Benefits 

https://www.whitehouse.gov/the-press-office/2017/01/2/executive-order-minimizing-economic-burden-patient-protection-and
https://www.whitehouse.gov/the-press-office/2017/01/2/executive-order-minimizing-economic-burden-patient-protection-and
http://interspire.usretirementpartners.com/admin/index.php?Page=Preview&Action=Display#_the_id_TOC


The United States is experiencing an ever-tightening labor 
market, where the number of jobs available exceeds the 
number of qualified candidates. One way employers can 
recruit and retain top talent is by offering voluntary benefits 
and educating employees on how to use the voluntary 
benefits they offer. 

According to Gallup, nearly 50 percent of employees report 
they would leave their employer for a company that offered 
benefits beyond medical insurance. Offering these benefits 
isn’t all employers need to do, though. In order for 
employers and employees to get the most out of these benefits, employees must be made aware that 
they exist and be educated on how to use them.  
 
Contact U.S. Employee Benefits Services Group for customizable educational materials and 
communications. 
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Employee Benefit Plan Limits Increase for 2018 

Many employee benefits are subject to annual dollar limits that are periodically increased for inflation. 
The Internal Revenue Service (IRS) recently announced cost-of-living adjustments to the annual 
dollar limits for various welfare and retirement plan limits for 2018. Although some of the limits will 
remain the same, many of the limits will increase for 2018. 

The annual limits for the following commonly offered employee benefits will increase for 2018: 

• High deductible health plans (HDHPs) and health savings accounts (HSAs); 

• Health flexible spending accounts (FSAs); 

• 403(b)/457(b)/401(k) plans.  

http://interspire.usretirementpartners.com/admin/index.php?Page=Preview&Action=Display#_the_id_TOC
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At USEBSG, we deliver the information and tools you need to simplify the administration of your 

benefits program. Our technology and consulting capabilities lead the industry, and we strive for 

continuous improvement in everything we do. With dedicated leadership and innovative thinking, 
we’ve created a new standard in employee benefits administration. Call us today and let us show 

you how. 

Find an office near you at www.usebsg.com.   

U.S. Employee Benefits Services Group 

National Office: 
99 Wood Avenue So., Suite 501 

Iselin, NJ 08830 

Ph: (866) 631-8844  
 

The articles and opinions are for general information only and are not intended to provide specific 
advice or recommendations for any individual. Nothing in this publication shall be construed as 
providing investment counseling or directing employees to participate in any investment program in 
any way. Please consult your financial advisor or other appropriate professional for further assistance 
with regard to your individual situation. 
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